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Kill a Mockingbird is a shocking depiction of racial prejudice, justice and innocence lost in a complex mixture of child naivety and mature observation. The novel explores the concept of justice, the loss of innocence, and the realization that a place can be both a childhood home favorite and a source of evil. Author: Harper LeePublisher: J.B. Lippincott &amp;
Co.Year Published: 1960Genous: FictionType of Work: NovelOriginal Language: EnglishThemes: Prejudice, justice, innocentCharacters: Scout Finch, Atticus Finch, Jem Finch, Tom Robinson, CalpurniaNotable Adaptation: 1962 film adaptation starring Gregory Peck as Atticus Finch Scout Finch lives with her father, lawyer and widower under the name of
Atticus, and her brother, a young man named Jem. The first part of To Kill a Mockingbird tells of a summer. Jem and Scout play, make new friends, and first learn from a dark picture named after Boo Radley, who lives in a neighboring house he has yet to see. A young black man named Tom Robinson is accused of raping a white woman. Atticus takes over
the case, despite the vitriol it causes in the largely white, racist townsfolk. When the moment of trial comes around, Atticus proves that the girl that Tom Robinson accused of rape actually seduced him, and that the injuries to her face were caused by her father, angry that she had tried to sleep with a black man. I'm sorry, I'm sorry. The girl's father, who holds
a grudge against Atticus because of some of the things he said in court, waylays Scout and Jem as they walk home one night. They are saved by the mysterious Boo, who disarms the attacker and kills him. Scout Finch. Jean Louise Scout Finch is the narrator and main character of the novel. Scout is a tomboy who rejects traditional female roles and traps.
Scout initially believes that there is always a clear right and wrong in every situation; as she grows older, she begins to understand more about the world around her and begins to appreciate reading and education more. Atticus Finch. Scout's widowed father is a lawyer. Atticus is a bit of an iconoclastic. He appreciates education and indulges his children,
trusting their judgment despite their young age. He is an intelligent, moral man who firmly believes in the rule of law and the need for blind justice. Jem Finch. Jeremy Atticus Jem Finch is Scout's older brother. He is protective of his condition and often uses his senior age to force the Boy Scout to do things his way. He has a rich imagination and an energetic
approach to life, but he shows difficulty dealing with other people who don't go up in of his. Boo Radley. A troubled recluse who lives next door to Finches (but never leaves the house), Boo Radley is the subject of many rumors. Boo naturally fascinates Finch's children, and displays affection and kindness towards them, eventually rescuing them from danger.
Tom Tom Tom Robinson is a black man who supports his family by working as a field hand, despite being a disabled left hand. He's accused of raping a white woman, and Atticus is defending him. Maturation. Scout and Jem are often confused about the motivations and reasoning of the adults around them. Lee explores how growing up and maturing in
adults makes the world clearer, while also less magical and more difficult, ultimately linking racism to childish fears that adults should not experience. Bias. Lee explores the effects of prejudice of all kinds-racism, classism, and sexism. Lee makes it clear that racism is inextricably linked to the economy, politics and self-image. Sexism is explored in the novel
through Scout and its ongoing battle to engage in behaviors that she finds interesting instead of appropriate behaviors for a girl. Justice and Ethics. In previous parts of the novel, the Boy Scout believes that morality and justice are the same thing. The trial of Tom Robinson and the observation of her father's experiences teach her that there is often a stark
difference between what is right and what is legal. The novel subtly uses layered storytelling; It can be easy to forget that the story is really told by the adult Jenna Louise rather than the 6-year-old Scout. Lee also narrows the point of view to Scout's direct observations, creating an air of mystery for the reader that mimics the childhood sense of not
understanding exactly what all adults are up to. Harper Lee was born in 1926 in Monroeville, Alabama. He published To Kill a Mockingbird in 1960 in direct acclaim, winning the Pulitzer Prize for fiction. She then collaborated with her boyfriend Truman Capote on what would become Capote's non-fiction novel in cold blood. Lee retreated from public life
afterwards, giving few interviews and making almost no public appearances-and publishing almost no new material. He died in 2016 at the age of 89. Written by Carolyn Abate - Updated on October 23, 2017The death of a Japanese woman after working a huge amount of overtime has raised questions about work-related health problems too. Share on
PinterestThrest report may have shocked some American workers. It was revealed earlier this month that a 31-year-old Japanese woman had died because she had worked too hard. The journalist had just two days off in the month leading up to her death in 2013. It wasn't the first time a Japanese citizen had died of overwork. In fact, the country has a
special term to describe this phenomenon: karoshi. In the United States, stories about people dying directly from are rare. But it happens, according to Brigid Schulte, founding director of the Good Life Initiative and author of Shocked: Work, Love, and Play When No One Has The Time. People need to understand how dangerous overwork is to our health, he
told Healthline. It makes us sick. Hard work is the cornerstone of American values, he noted. Is. Is. That way since our Founding Fathers had the idea to establish the United States. The long working hours that many people are regularly associated with are associated with an excess of 120,000 deaths per year, Schulte said. Health issues arising from
working too many hours are numerous. According to the Centers for Disease Control and Prevention (CDC), cardiovascular disease, musculoskeletal disorders, psychological disorders, suicide, cancers, ulcers and impaired immune function are the top health problems associated with feeling overworked. A study in the Journal of Injury and Environmental
Medicine drew a direct correlation between people's working hours in a week and the risk of a heart attack. People who worked 55 hours a week were 16 percent more likely to develop a risk of a heart attack compared to those who worked 45 hours a week. People who put in a 65-hour working week saw their risk increase by 33 percent. A 2014 study by the
journal Psychosomatic Medicine said those with a high work strain had a 45 percent greater chance of developing diabetes than those with a low work strain. Feeling overworked can also wreak havoc on your mental health. Stress is associated with 75 percent to 90 percent of medical visits, according to the American Institute of Stress. It is estimated to cost
the U.S. economy about $600 billion annually. Schulte argues that Americans live on the slogan of working hard, playing hard. But around 1980, the concept of hard work began to take on a new meaning. Now we don't even play hard, he noted. Today, areas of work such as economics, law and technology seem to require workers to give their lives at work.
In addition, studies show that working extra hours all the time doesn't really do much to boost a company's bottom line, Schulte noted. For example, Japan is known for its long working days, but the country has one of the lowest productivity rates. Norway, which boasts an average working week of 37.5 hours, has some of the highest productivity rates.
Productivity in the United States is on the same level as France, which also has a working week with less than 40 hours. He said that in countries such as Norway or Denmark, people who work late are not considered committed. In fact, it's the opposite. If you can't do your job on time, consider yourself ineffective, he said. The corporate world is not the only
place where employees feel pressure to work long hours, according to Rebecca Aced-Molina, a leadership coach. Its customers women, usually in their early 30s, who have new positions of power in the non-profit sector. She said most of her clients come to her because they already have anxiety and other serious health problems related to work pressures.
Aced-Molina said the nature of the industry lends itself to the idea that people need to give their entire lives for the work to be completed. Their projects are underfunded, there is not much regulation, expectations are all the place, he said. There's no end. Her job is to make these women set boundaries. This means simple steps, such as not bringing their
laptop home at night, so that their workload doesn't continue to consume their lives. Letting go a little, he added, can do wonders for both their physical and mental health. I want them to remember that their pain doesn't serve the world, said Aced-Molina. Stress is something we all hear, think about, talk about - especially when it comes to work. But stress,
according to Heidi Hanna, PhD, executive director of the American Stress Institute, also serves a purpose. Stress, stress, tension are all there to help us adapt and become stronger, and we need them to continue to evolve in a positive way, he told Healthline. Stress is not the enemy, and we don't want it to go away. The key is building in adequate rest and
recovery to balance the stress in our lives, and keep it from becoming a chronic state of crushing. He said people can develop strategies when they feel overworked and stress begins to take hold. Working hard for a stretch of time is great, but be sure to give yourself time to recover. Like building natural muscles, if you exercise the same muscles day after
day, you break them down and over the train and find yourself having injuries along the way until you just can't do it anymore, he said. The brain is the same. To help people cope with work-related stress overload, Hanna recommends three basic steps: Make the habit of taking breaks. Every hour, set aside 3-5 minutes to get up, walk, listen to music or get
some fresh air. Find ways to make the job mobile. Walk a walk when you get a phone call. Go visit a colleague in their office instead of sending an email. Find humor. Create a folder where you keep funny pictures, videos, and other items that you find funny. Turn to it all day to help ease your stress. Also, ask family members, especially children, for a funny
moment in their day. You'll start to see a more resilient mindset take shape. Shape.
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